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1. Welcome to the course
Welcome to the School of Journalism, Media & Performance.
This handbook has been designed to provide students with information about
the programs, policies, procedures, expectations and opportunities within the
School. In the School you’ll have the benefits of a close-knit photography
program within the environment of a major comprehensive University. We want
you to be part of our highly successful and innovative photography programme.
There is much to be learned in this dynamic M.A. program that offers a
balanced approach to the study of Photography. Not only the range of modules
offered achieves the balance, but also by the combined excellence of guidance
and production that has become the trademark of the School. We hope this is
the start of an exciting time for you where your ideas and skills grow way
beyond what you expected. Photography students are most likely to succeed
when they understand completely the theoretical, historical, and practical
elements of the subject. Within the School students who approach the course
with curiosity, openness and a sense of adventure, end up producing
outstanding work that makes for great exhibitions and portfolios – vital for the
challenge of what is required in the professional world outside.
Enjoy the experience. Enjoy the University of Central Lancashire.
Alan Keegan - Academic Group Lead, Media Practice (Photography)
School of Journalism, Media & Performance

Welcome to the Photography Area
Undertaking a postgraduate course is one of the most exciting and challenging
things you will do in your life. Whether you undertake it in one year, as a full
time student, or over several years, the course is designed to help you to
explore the subject in depth and to understand its possible uses in the modern
world. The course has a dynamic range of contemporary practitioners to aid you
in this and some of the best facilities in the country to help you develop, refine
and perfect your skills and ideas. We hope that you will make full use of what
we have to offer and utilise your time with us to develop yourself professionally
and creatively. We hope that the experience will serve as a launch pad to a
future professional career in the creative industries.
John van Aitken - Course Leader, Photography (Media Practice)
School of Journalism, Media & Performance
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1.1 Rationale, aims and learning outcomes of the course
For students undertaking full time or part time study this programme will lead to the award
of MA Photography (180 credits). The course structure also allows for exit awards (PG
Dip -120 credits / PG Cert – 60 credits) at various stages of the programme. The M.A.
programme has evolved out of the Photography area, from a mixture of staff expertise
and as a response to the many changes both in education and in the photographic
industry over the last five years. The programme will offer you an in-depth, creative,
socially engaged and vocationally oriented post-graduate level education in the practice
of photography. The aim is for you to develop key skills and personal resources and build
transferable skills, which either directly or indirectly, will help you to find employment.
As a professional photographer you will need to master a range of skills if you are to be
successful in your field. You will need to be able to creatively apply a variety of ideas,
approaches and techniques to produce innovative photographic and moving image work.
You will need to be able to understand and analyse key concepts of the area you intend
working in and be able to meet the expectations of the clients you will be producing work
for. The course, therefore, aims to help you become a flexible multi-skilled, lateral
thinking practitioner with a critical and vocational awareness of how visual imagery will
work for a range of destinations and web-based platforms. Through the course you will
be required to develop your creative skills and your ability to effectively communicate
within your chosen context through advanced forms of research and practice under the
guidance of experienced practitioners.
Practice is at the core of the programme. Experimentation, evaluation and the resolution
of ideas and skills together are central to the course. By the end of it you should be able
to produce challenging cutting edge work that uses the medium effectively and be able
to identify professional outputs for your own type of practice. The course is delivered

through a variety of methods that are dependent on the required learning. Critically based
lectures and seminars will give you a sound grounding in the current thinking about
photography and the media and how this impacts on the work of contemporary
practitioners working in a politically and socially complex world. Intensive workshop
sessions will enable you to attain the relevant skills and to undertake visual problem
solving. Developing your understanding of industry expectations, skill levels and
professional behaviour will further underpin the much of the course. Opportunities to take
part in professional projects, to undertake placements or to work on client-based briefs
will also help you to acquire relevant professional skills and experiences.
Photograph of MA student Ian Clegg in Morocco for Land Rover brief

Programme Aims
•

To develop in students an in-depth, specialist knowledge and mastery of
techniques relevant to their practice and a sophisticated understanding of
concepts, issues and techniques.

•

To develop transferable skills of self-evaluation, independent research and
project management and development.

•

To enable students to develop a theoretical underpinning of their own practice.

•

To provide a flexible course that will enable students to demonstrate a
comprehensive understanding of techniques and ideas appropriate to their own
practice.

•

To enhance students’ potential for a career by encouraging students to take a
proactive and self-reflective role in working and to develop professional
relationships with others.

•

To develop skills that will enable students to proactively formulate ideas and to
develop, implement and execute plans in a professional manner.

•

To enhance students’ ability to critically and creatively evaluate current issues,
research and contemporary practice in photography

1.2 Course Team
Below is your programme team. If you have any questions relating to your programme
of studies, please use the contact information provided. If you wish to speak to any of

the programme team please contact them first to make an appointment, please do not
turn up to the staff office without an appointment.
Name

Responsibility

Room
No

Telephone No
(01772 89****)

Email

John Aitken

Academic Group Lead,
Media Practice

ME330

ext. 4798

JAitken@uclan.ac.uk

Brian Morrison

Course Leader, MA & BA
(Hons) Photography

ME330

ext. 4738

BMorrison2@uclan.ac.uk

Gary
Bratchford

Senior Photography
Lecturer

ME330

ext. 3057

GBratchford@uclan.ac.uk

David
Dennison

Photography Lecturer

ME330

ext. 5699

DDennison@uclan.ac.uk

Ian Beesley

Photography Lecturer

ME330

ext. 4228

ibeesley@uclan.ac.uk

Mark Reeves

Photography Lecturer

ME330

ext. 5043

MReeves2@uclan.ac.uk

David
Schofield

Senior Photography
Technician

VB337

ext. 4969

DHSchofield@uclan.ac.uk

Daniel Tierney

Photography
Demonstrator

ME330

Ext. 5994

DTierney1@uclan.ac.uk

1.3 Expertise of staff
The Photography team is made up of staff with a wide spectrum of experiences of the
photographic industry such as Photojournalism, Documentary, Editorial, Fine Art,
Critical Theory and the History of Photography. Here is a brief overview of their profiles.
John van Aitken has worked in the Photography Area at UCLan since 1999. Currently
he is a doctoral student at the University of Westminster. His background is in
freelance and in exhibition based work. Since 2001 he has centred his practice
primarily in urban-based photography. Currently he is working on long-term projects in
Guangzhou, China and in Salford, Greater Manchester, examining the effects of
gentrification on housing, social exclusion and public space. He works collaboratively
with his partner Jane Brake (MMU). Their work is included in the book The Politics of
Space and Place (2012).
Gary Bratchford is interested in the various intersections between Visual Culture and
everyday life, Gary’s specific research interests fall into two distinct categories: Firstly,
the politics of visibility and the construction of political visibilities specifically in relation

to the Israeli-Palestinian conflict/Israeli occupation in a post 2005 context. The second
area of interest is examines how sociology and visual studies combined can be used to
conceptualize how futures are being presented, mediated, performed, designed,
narrated or imagined through a range of visual practices. Gary has a BA in Film &
Media, MA in War, History & Culture, and a PGDE. Gary is completing a Cultural
Studies PhD at MIRIAD, in Manchester Metropolitan University.
David Dennison has worked as a photography lecturer at UCLAN since 2010; before
then he was programme leader for the photography degrees at another institution in
the region. His research interests are divided between Photography and pedagogy –
his photographic work focuses on the natural world and the environment, and his
interests in pedagogy include the transition issues encountered by first year HE
students and the means by which we support students with disabilities. He is an active
member of the university’s Pedagogic Research Forum and has contributed to a
number of seminars, workshops and publications.
Ian Beesley is an award winning and internationally acclaimed artist and photographer.
His work has been exhibited nationally and internationally, most recently at Milan Photo
festival, Italy, the International Industrial Photography festival, Shengyang China, The
National Media Museum, Bradford and the Peoples History Museum Manchester.
His work is held in the collections of the National Media Museum Bradford,_ The Royal
Photographic Society, The Smithsonian Institute, Washington, and the National
Museum of Labour, Helsinki, amongst many other important National collections.
He has published 25 books.
Brian J Morrison is Birmingham based artist who works primarily with photography. He
has exhibited and seen his work published across the U.K and Ireland. Morrison’s
practice navigates stereotypically male dominated social collectives, in an attempt to
explore photography’s relationship with the construction of currently accepted
normative masculine values. Brian is also a cinematographer for Source Photographic
Review and has produced 16 documentary shorts, exploring the photographic archive,
the notion of ‘conceptual photography’ and photography’s relationship with literature.
Mark Reeves specializes in high-end digital photography, working on client led briefs
for a variety of projects within the design industry; he works as a freelance
photographer. As a lecturer Mark works developing professional standards and skills
with the students, attempting to bridge the gap between industry and education. Mark’s
research interests are mostly centered around the built environment, exploring
architectural spaces and human impact on the landscape.
Daniel Tierney has over the past ten years developed a multi-disciplinary practice
across photography and the visual arts. His photographic portfolio includes fashion,
narrative, and still life. Daniel's recent exhibition Art.Work explored the mediating role
played by the work of art, elaborating on the interplay between image and narrative,
subject and object, artist and beholder. In the past he established a successful design
agency outputting a range of work from photography to graphics to digital publishing.
He works across a range of media and formats incorporating film, digital and video.

1.4 Academic Advisor
You will be assigned an Academic Advisor who will provide additional academic
support during the year. They will be the first point of call for many of the questions that
you might have during the year. Your Academic Advisor will be able to help you with

personal development, including developing skills in self-awareness, reflection and
action planning. Write here who your academic advisor is and their contact details:

1.5 Administrative Details
Course Administration Services provides academic administration support for students
and staff and are located hubs, which open from 8.45am until 5.15pm Monday to
Thursday and until 4.00pm on Fridays. The hub can provide general assistance and
advice regarding specific processes such as extenuating circumstances, extensions and
appeals.
The hub telephone numbers are 01772 891994 or 01772 891995.
The hub email contact is CandTHub@uclan.ac.uk

1.6 Communication
The University expects you to use your UCLan email address and check regularly for
messages from staff. If you send us email messages from other addresses they risk
being filtered out as potential spam and discarded unread. The staff tries to reply
promptly to all student e-mails but please allow up to a week for a reply during periods
where their workload is high. Remember many of our staff are part time and will only
respond in work time. Please make sure to check the relevant Blackboard page for
module briefs and details. Each staff member also has set office hours to see students
in addition to other tutorial slots. These are posted outside the Media Factory office
ME330. Please e-mail staff to make all appointments.
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1.7 External Examiner
The University has appointed Dr John Darwell of the University of Cumbria as External
Examiner to your course who helps to ensure that the standards of your course are
comparable to those provided at other higher education institutions in the UK. If you
wish to make contact with your External Examiner, you should do this through your
Course Leader and not directly.
The reports from the External Examiner are available for you to read via E-learn
(Blackboard).

2. Structure of the course
2.1 Overall structures
The MA structures are designed to give students the maximum optionality in
constructing their own pathway through the course. All modules are optional, although
staff will advise students on the most advantageous route to fulfil their intended aims.
Students must however choose at the end of the course between doing either PH4031

and PH4032. All the modules are delivered on the main campus with most being
divided between lectures, seminars and practical workshop sessions.

M.A. Photography – Full Time Structure 2018
SEMESTER ONE

SEMESTER TWO

PH4018
Space, Location & Territory
(40 Credit)

SEMESTER THREE

PH4031
Extended Research Project
(20 Credit)

PH4019

PH4019

Independent Project

Independent Project

(20 Credit)

(20 Credit)

PH4032
Final Project
(40 Credit)

PH4029
Socially Engaged Art
(40 Credit)

PH4024

PH4010

Visualising the Invisible

New Media Practices

(20 Credit)

(20 Credit)

Students need to undertake 60 credits per semester on a full time route. They must
complete 180 credits to achieve the award of M.A.

2.2 Modules available
Each module is a self-contained block of learning with defined aims, learning outcomes
and assessment. A standard module is worth 20 credits. It equates to the learning
activity expected from one sixth of a full-time undergraduate year. Modules may be
developed as half or double modules with credit allocated up to a maximum of 120
credits per module. Note not all modules are run every year. Consult staff for
availability.

Modules
PH4010
PH4018
PH4019
PH4022
PH4024
PH4029
PH4031
PH4032

New Media Practices
Space, Location & Territory
Independent Project
Darkroom Practices
Visualising the Invisible
Socially Engaged Art Practice
Extended Research Project
Final Project

20 credits
20 credits
20 credits
40 credits
20 credits
40 credits
20 credits
40 credits

2.3 Course requirements
Full Time Route - The full time route allows you to undertake your M.A. programme in
one year. Students need to complete a total of 180 credits over the three successive
semesters to achieve the award. The new structure allows greater optionality for
students, who must complete 60 credits per semester from the modules listed above.
Part Time Route - The part time route allows students to spread their postgraduate
studies over two years. In this pathway students usually take two modules in semesters
one and two of the first year. This pathway does allow you to spread your studies into
semester three by undertaking PH4019. Students must complete a minimum of 80
credits by the end of the first year or a maximum of 100. The part time route in the second
year allows for further optionality in all three semesters. It culminates in a professional
level project.
The Extended Part Time Route - The extended route allows students to further spread
their postgraduate studies over three years in line with their personal and professional
commitments.

2.4 Module Registration Options
Discussions about your progression through the course normally take place in
September each year. It is an opportunity for you to make plans for your study over the
next academic year. The course team will tell you about the various modules /
combinations available and you will both agree on the most appropriate course of study
for you. You can also contact the course leader to discuss your options at any time if
you feel you want to adjust your path of study.

2.4.1 Weekly timetable
A timetable will be available once you have enrolled on the programme, through the
student portal.

2.4.2 Expected hours of study
Full time students will undertake three modules per semester, part-time students
mainly two modules and extended study students one. The normal amount of work
involved in achieving a successful outcome to your studies is to study for 16 hours a
week per each module – this includes attendance at UCLan and time spent in private
study. Each single module will require 200 learning hours overall to be dedicated to it to
reach the required standard.

2.4.3 Attendance Requirements
You are required to attend all timetabled learning activities for each module unless
otherwise notified. Notification of illness or non-attendance of a session should be made
to the relevant module tutor (see Section 1.2 for the contact details of the relevant
member of staff) or the Course Leader as a part of your professional conduct. All
exceptional requests for leave of absence must be made to the Course Leader. Nonauthorised extended periods of absence will require a doctor’s note (over three days).
You must remember that the University has a responsibility to keep information up to
date. Please inform us immediately of any change of address. The School has an
additional responsibility to monitor the attendance of some international students under
the Visas and Immigration (UKVI) Points Based System (PBS) system. For these
students they MUST attend their course of study regularly; under PBS, UCLan is
obliged to tell UKVI if you withdraw from a course, defer or suspend your studies, or if
you fail to attend the course regularly. Students can monitor their attendance record
through myUCLan.

Prime Exhibition at the Media Innovation Studio

3. Approaches to teaching and learning
3.1 Learning and teaching methods
Different areas of photography require different approaches to help you learn. Some
parts of the course will be delivered with you taking part in live workshop sessions with
staff or the demonstrator. Here you will learn how to use equipment, understand about
the Health & Safety implications of practice and as you gain in confidence and
understanding, you will learn to use the facilities to explore and problem solve. Other

parts of the course are classroom based. These can vary from lectures to small group
based seminar sessions or critiques. Here you will discuss ideas, approaches, key
texts or review shows or photographic work. They will involve you with the
contemporary ideas of the medium and help you to gain an awareness of the different
areas of the discipline and how they are dominated by very different ideas, ethics and
codes of practice. Students in these may be expected to do pre-reading for many of the
seminar classes. Other sessions will require you to your develop work to discuss in
class. The course also offers a number of live projects where students will apply their
skills in real world industry contexts. These will vary from semester to semester and
year to year. Your course leader will keep you informed of the opportunities.

Expressive Fragments – Nicola Brophy

Each module will provide you with a module information pack (MIP) at the beginning of
the semester. In each pack will be a module descriptor outlining the module’s structure,
a timetable of the modules events and quite often your assignments (but not always).
These packs will outline the learning that the module intends to cover and the different
types of learning events and assessment it will utilise to do this. Staff will go through this
and explain how each module attempts to create its own type of learning environment to
achieve its aims. If you are unsure of the learning and teaching methods discuss it with
your module tutor.

3.2 Study skills
Other support mechanisms within the School
You should always feel free to seek advice from your course/module leader but please
keep your Academic supervisor informed. Remember that help relating to the lecture
material and practical classes can be sought from the member of staff delivering the

module or workshop. If you do not understand part of the material, you should make an
appointment to seek additional tutorial support. However, please remember that
academic staff are busy people and they may not be able to give you time at the exact
moment you try to contact them. All staff should offer particular ‘office hours’ each week
when you can expect to find them.
In addition to meeting with your Academic supervisor, the central Student Services
provide a great deal of support.
Study Skills Support – Wiser offer a range of excellent workshops for students
throughout the year. There is also the opportunity of one-to-one tutorials. They can
help with work such as presentations, reports, essays and dissertations. They have
been a valuable resource for our M.A. students in the past. Don’t be shy they are a
great organisation. To contact them go to:
http://www.uclan.ac.uk/students/study/wiser/index.php

3.3 Learning resources
3.3.1 Learning Information Services (LIS)
Extensive resources are available to support your studies provided by LIS through
Blackboard. Please consult your module tutor to see how this facility will be used in their
module.
The
LIS
loans
and
fines
policy
can
be
seen
at:
http://www.uclan.ac.uk/students/study/library/how_it_works.php
3.3.2 Electronic Resources
LIS provide access to a huge range of electronic resources – e-journals and databases,
e-books, images and texts. This is a key resource for research and one that will becoming
increasingly important as the course progresses. I personally recommend that students
explore the wide range of electronic material available through the library.
http://www.uclan.ac.uk/students/library/online_resources.php
Discovery - Discovery is a single-search tool for finding books and journals from a wide
range of Library subscribed resources. It provides a Google-type experience that
requires minimal skill or expertise and is an excellent way to explore what may be in the
e-journals
(http://www.uclan.ac.uk/students/library/discovery_resource.php).
Well
recommended.
E-brary Academic Complete - is a collection of over 70,000 e-books from a range of
publishers and covering most subject areas. It’s an easy way to access material at home
on a wide range of subjects (http://www.uclan.ac.uk/students/library/ebrary.php).
Sage Research Methods On-line - SAGE Research Methods is a research methods
tool created to help researchers, faculty and students with their research
projects. It contains content from more than 640 books, dictionaries, encyclopedias,
and handbooks, the entire “Little Green Book,” and Little Blue Book” series, two Major
Works collating a selection of journal articles, and newly commissioned videos. It is an
excellent research resource for you.
http://www.uclan.ac.uk/students/library/sage_research_methods_online.php.

Photograph by Susan Price

3.4 Personal development planning
A postgraduate award can be an important platform through which to achieve vital skills,
opportunities or contacts to develop your career. At UCLan we place great importance
upon your personal, academic and professional development. We formalise part of this
process within your programme of study. Your Academic Advisor will also spend time
with you throughout your course helping you to ensure that your programme of study is
aligned with your professional ambitions. Please make sure to contact them at least once
a semester. It is important however you recognise that you are ultimately responsible for
your own development. We will provide you with many opportunities to develop your
skills, but it is crucial that you take these opportunities and that you utilise your time at
university wisely.
What is PDP?
Personal Development Planning is a supported and structured process to help you
understand more about how you learn and what you learn. It encourages you to review,
plan and take responsibility for your own learning to improve your personal, educational
and career development.
How will it help you?
Personal Development Planning provides you with opportunities to reflect on what you
are learning on the course and during your time at university. It will help you identify your
strengths and weaknesses, and develop your own strategies to further improve your
performance. It gives you a framework to record your activities and actions and forms
the basis for career development by providing evidence of the wide range of skills and
experiences that are sought by employers, which will aid your advancement in the
workplace.

3.5 Preparing for your Career
Your future is important to us, so to make sure that you achieve your full potential
whilst at university and beyond, your course has been designed with employability
learning integrated into it. This is not extra to your undergraduate degree, but an
important part of it, which will help you to show future employers just how valuable your
award is. These “Employability Essentials” take you on a journey of development that
will help you to write your own personal story of your time at university:
•
•
•

To begin with, you will explore your identity, your likes and dislikes, the things
that are important to you and what you want to get out of life.
Later, you will investigate a range of options including jobs and work
experience, further postgraduate study and self- employment,
You will then be ready to learn how to successfully tackle the recruitment
process.

We have also supplied a module specifically designed for you to coordinate you
professional portfolio in line with future employment needs. PH4011 will require you to
reflect on your future after the course and to coordinate your work so it is in line with
your industries expectations and standards.

Careers offers a range of support for you including:
•
•
•

career and employability advice and guidance appointments
support to find work placements, internships, voluntary opportunities, part-time
employment and live projects
workshops, seminars, modules, certificates and events to develop your skills

Whilst not providing training in specific photography jobs, the course is consciously
designed to instil skills and working practices that will be the foundations for you
seeking work in photography and the creative industries.
Skills that are related to employment that the course teaches include:
•
•
•
•

The ability to evaluate ideas, work in progress and final work, in terms of
quality, appropriateness, and potential for further development
Key technical practices in photography
Industry and client expectations of presentation
Adaptability and resourcefulness.

Perhaps most crucially, the course aims to instil a sense that quality work can and
should be aspired to. Although the professional world of photography is very
competitive, previous graduates have an excellent record of finding work in a number
of direct or related fields. The module tutors have industry experience in their various
fields and have much practical advice and insight to offer.
Areas where graduates have gone on to find work include photography,
photojournalism and documentary areas, editorial work, photographic arts, and fashion
photography. A number of students have also gone on to further study. This course
provides a strong basis for independent practice either outside or within the graduate’s
chosen career.
It’s your future: take charge of it!

Marina Doganou - Athen’s Project

4. Student Support
UCLan provides a comprehensive support network for all student needs including:
Academic supervisors, student representatives as well as the module leaders and the
Course Leader. Careers advice, Loans, Disabilities Study Skills, Overseas student
support, Specialist Counselling services (see below). The University also has on
campus a crèche facility. The 'i' is a central Student Information Centre and your first
point of contact. Counselling Support – If you are experiencing personal problems
UCLan also offer a great counselling service. Counselling Service – Foster Building
119 ext. 2572.

4.1 Academic Advisors
Your Academic Advisor is the first point of contact for a wide range of academic,
personal, administrative and practical issues. They may not have all the answers but
should be able to re-direct you appropriately. Their primary aim is to support you in your
studies. The aim of Academic Advisor Support is to enhance the quality of your overall
experience at UCLan and will aim to be supportive, helpful and try to understand your
point of view.
You will be allocated an academic Advisor and must see them when requested. Feel
free to see them at other times should you want to. All students are allocated to members
of the course team; New students will be allocated at enrolment to a member of staff in
one of their departments / schools. Most staff offer an appointments system either by
email or by a list on their door.
What will your Academic Advisor do?
• offer academic advice throughout the year
• monitor your attendance, progress and attainment through the year
• help you assess your progress
• advise on issues such as placement choices

•
•
•

in some instances, your academic supervisor may refer you to the course,
module or programme leader for clarification of detailed academic problems
offer personal support, referring you to relevant University support services
where appropriate
advise you in the context of any disciplinary matters.

What are you expected to do?
• make sure you know who your academic Advisor is
• put a big ring around them (now!) in the previous section of this handbook
• make sure you know where their office is and how to contact them
• make sure they know you and have your current email address
• make use of your academic advisor
• watch out for emails, notices and memos asking you to make appointments or
attend meetings with them
• turn up for meetings and/or respond to requests for information.
You must meet with your Academic supervisor at least once every semester and should
meet with them more often. They are also available to help with any problems you may
have at any stage during the year. Your Academic advisor is there to provide you with
support and guidance during your course. They will be unable to do so if you do not take
the time and effort to meet and discuss your progress with them.

4.2 Students with disabilities
If you have a disability that may affect your studies, please either contact the Disability
Advisory Service - disability@uclan.ac.uk - or let one of the course team know as soon
as possible. In photography our disability officer is David Dennison. If you need to
contact Dave please e-mail him at DDennison@uclan.ac.uk with your agreement
information will be passed on to the Disability Advisory Service. The University will
make reasonable adjustments to accommodate your needs and to provide appropriate
support for you to complete your study successfully.

Assessment arrangements for students with a disability
Arrangements are made for students who have a disability/learning difficulty for which
valid supporting evidence can be made available. Contact the Disability Adviser for
advice and information, disability@uclan.ac.uk.
4.3 Students’ Union
The Students’ Union offers thousands of volunteering opportunities ranging from
representative to other leadership roles. We also advertise paid work and employ
student staff on a variety of roles. You can find out more information on our website:
http://www.uclansu.co.uk/

5. Assessment
Please note that all modules will be assessed. You are expected to attempt all required
assessments for each module for which you are registered, and to do so at the times
scheduled unless authorised extensions, special arrangements for disability, or
extenuating circumstances allow you to defer your assessment. If you are unsure consult
your module tutor.

5.1 Assessment Strategy
There are no exams for MA Photography but each module that you undertake commits
you to a certain amount of work and to producing evidence of study by set deadlines.
Part of the learning process is the recognition that meeting deadlines involves realistic
planning and setting achievable targets (see notes below on deadlines).
Your work in the MA will be driven by assignments and Exercises, the details of which
will be supplied to you in written form. Please read all the assignment briefs closely; they
state clearly what you should aim to achieve, what you will be assessed on and our
criteria for assessing. Assignments will include a list of the assessment criteria that we
use to arrive at your mark – always make sure you have read and understood these.
Staff will explain these to you as each assignment is given out. If in doubt please consult
your Module tutor.
The minimum tangible evidence of your study is also listed for practical modules – if this
is not met your work will be given a fail grade. Consult your Module tutor if you are unsure
of any detail.
Assignments have carefully designated learning outcomes and your work will be aimed
at meeting these. You cannot pass a module unless you can demonstrate that
you have met the learning outcomes. For MA the pass level is 50% (see Generic
Grading Criteria for Assessed Work below).
After each assignment, we will give you a legible feedback sheet so that you have an
indication of your progress. We aim to supply you this within 15 days of submitting it.
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Generic Grading Criteria for Assessed Work
FOR TAUGHT POSTGRADUATE
PROGRAMMES %
86 - 100

Generic Assessment Criteria *

76 - 85

The work examined is outstanding and demonstrates comprehensive knowledge, understanding and
skills appropriate to the Level of the qualification. There is also evidence showing that all the learning
outcomes and responsibilities appropriate to that Level are satisfied and a majority satisfied at a high
level.

70 - 75

The work examined is excellent and is evidence of comprehensive knowledge, understanding and skills
appropriate to the Level of the qualification. There is also evidence showing that all the learning outcomes
and responsibilities appropriate to that Level are satisfied and many satisfied at a high level.

65 - 69

The work examined is very good and is evidence of the knowledge, understanding and skills
appropriate to the Level of the qualification. There is also evidence showing that all the learning
outcomes and responsibilities appropriate to that Level are satisfied and some are satisfied at a high
level.

60 - 64

The work examined is good and is evidence of the knowledge, understanding and skills appropriate to
the Level of the qualification. There is also evidence showing that all the learning outcomes and
responsibilities appropriate to that Level are satisfied and many are more than satisfied.

55 - 59

The work examined is acceptable and provides evidence of the knowledge, understanding and skills
appropriate to the Level of the qualification. There is also evidence that all the learning outcomes and
responsibilities appropriate to that Level are satisfied and some are more than satisfied.

50 - 54

The work examined is acceptable and provides evidence of the knowledge, understanding and skills
appropriate to the Level of the qualification. There is also evidence that all the learning outcomes and
responsibilities appropriate to that Level are satisfied.

45 - 49

The work examined is unacceptable. It provides evidence of insufficient knowledge, understanding
and/or skills appropriate to the Level of the qualification, although a substantial majority of the learning
outcomes and responsibilities appropriate to that Level are satisfied.

40 - 44

The work examined is unacceptable. It provides evidence of insufficient knowledge, understanding
and/or skills appropriate to the Level of the qualification, although the many of the learning outcomes
and responsibilities appropriate to that Level are satisfied.

35 - 39

The work examined is unacceptable. It provides evidence of insufficient knowledge, understanding
and/or skills appropriate to the Level of the qualification, although some of the learning outcomes and
responsibilities appropriate to that Level are satisfied.

30 - 34

The work examined is unacceptable and provides evidence of insufficient knowledge, understanding
and/or skills appropriate to the Level of the qualification. The evidence shows that some of the learning
outcomes and responsibilities appropriate to that Level are satisfied OR that none is satisfied but there
is evidence that many of the learning outcomes may be almost satisfied.

20 - 29

The work examined is unacceptable and provides little evidence of the knowledge, understanding
and/or skills appropriate to the Level of the qualification. The evidence shows that few, if any, of the
learning outcomes and responsibilities appropriate to that Level are satisfied.

10 - 19

The work examined is unacceptable and provides very little evidence of the knowledge, understanding
and/or skills appropriate to the Level of the qualification. The evidence shows that very few, if any, of the
learning outcomes and responsibilities appropriate to that Level are satisfied.

0-9

The work examined is unacceptable and provides negligible or no evidence of the knowledge,
understanding and skills appropriate to the Level of the qualification. The evidence fails to show that any
of the learning outcomes and responsibilities appropriate to that Level is satisfied.

The work examined is exemplary and provides clear evidence of a complete grasp of the knowledge,
understanding and skills appropriate to the Level of the qualification. There is also evidence showing that
all the learning outcomes and responsibilities appropriate to that Level are satisfied at a high level.

These assessment criteria are generic and apply to all subject areas at the relevant level across the University. Each School
supplements these with its own subject-specific criteria in line with the appropriate subject benchmarks and other requirements
relevant to the discipline.

5.2 Notification of assignments and examination arrangements
Notification of all assessment including deadlines for submission and how it should be
submitted will be found in your Module Information Pack, which you will receive at the
start of your module. You will also be able to find all assignments and the related Module
Information Packs through each module’s Blackboard page.
Collection of Work after End of Year Assignment
Most work will be returned in the crits / feedback sessions held throughout the semester.
Other work may be returned later if it is vital for the External Examiner to verify marks
and procedure. If the School has held onto work we require students to collect work at
the start of the new semester. Due to limitations on space we will be forced to dispose
of any work that has not been collected within the first three weeks of the new semester.
Submission of Work to External Bodies
We highly recommend that students enter as many competitions as possible. This will
help raise your profile within the industry, which you are hoping to enter after you leave
and help you to understand the quality needed by the professional market.

5.3 Referencing
You will be expected to use the Harvard referencing system. There will be details of the
specific version given out in your classes.

5.4 Confidential material
Ethical Issues Statement
In the experience of the course team it is very seldom that problems around ethical issues
arise from student work. We hope that a wide diversity of issues and opinions will be
addressed by students on the course, and as a general principle we welcome work that
looks at ideas and content which do not appear in mainstream media for various reasons.
We do not wish to impose a culture of self -censorship. However, the following is a broad
outline of what may constitute ethically unacceptable work and how it will be dealt with.
In lectures and seminars, there will be times when lecturers and students will wish to
discuss, and therefore look at, work that some may find offensive; this may include for
example, violent, pornographic or racist material. The policy in this situation is that if such
work is to be shown, the person showing it should make the group aware of the nature
of the material and give an opportunity for anyone who wishes, to leave the lecture room
until afterwards. All students should feel free to exercise their right to not be exposed to
potentially offensive material, and equally, to take responsibility if they choose to stay.
In the case of practical projects where potentially offensive material is produced, the
above guidelines should be followed in group discussions and crits of the work. Where it
is proposed that the work is to be exhibited, the course team will take a decision on if
and how this will occur. In some cases this may involve displaying the work with a
warning about the content of the work in a space where it cannot be accidentally be seen
by children. Where there is a question about the legality of the work, the course team
may veto the display of the work. Where potentially offensive issues are raised, each
case will be discussed with the student and considered by the course team. Cases may
be referred to the Head of School for a final decision. It is recognised that to address
sensitive issues, work that some may find offensive will be produced; however, work that
offends for no clear discursive reason may be withheld from public display. The

University’s Mission statement and Equal Opportunities policy will be particularly referred
to in any cases that arise.
Ethical Approval:
It is University and School procedure that postgraduate student work be submitted to the
appropriate ethics' committee for approval where there are potential ethical
concerns. This is a two-phase process. The first phase involves submitting a coherent,
detailed proposal of the work to be undertaken to the course tutor; the course tutor
reviews the proposed work against the ethics checklist and is able to approve the work
if there are clearly no ethical concerns. The work can then be undertaken but may
require re-submission if the project subsequently changes. The second phase involves
submitting a coherent, detailed proposal of the work to be undertaken to the relevant
ethics' committee if the course tutor finds that there may be ethical concerns or in most
cases when project work involves research (other than academic, literaturereview research). The role of the ethics' committee is to be supportive, vested with the
authority to approve proposals; set recommendations that can be taken on board at the
discretion of the course tutor and/ or student before the work is undertaken (for example:
clarifying the intended meaning of certain terms); set ethical conditions that must be met
before the work is undertaken (for example: it may be necessary to gain consent from
individuals to be photographed/ filmed); or reject proposals upon the basis that they are
unethical and cannot be rendered ethical. Phase one or two (as appropriate) must be
satisfactorily completed before the proposed work can be undertaken but we are
confident that students will find the ethical approval process to be both supportive and
educational, providing valuable knowledge and experience with professional structures
and procedures.

5.5 Cheating, plagiarism, collusion or re-presentation
Please refer to the information included in section 6.6 of the University Student
Handbook for full definitions. The University uses an online Assessment Tool called
Turnitin. A pseudo-Turnitin assignment will be set up using the School space on
Blackboard to allow students to check as many drafts as the system allows before their
final submission to the ‘official’ Turnitin assignment. Students are required to selfsubmit their own assignment on Turnitin and will be given access to the Originality
Reports arising from each submission. In operating Turnitin, Schools must take steps
to ensure that the University’s requirement for all summative assessment to be marked
anonymously is not undermined and therefore Turnitin reports should either be
anonymised or considered separately from marking. Turnitin may also be used to
assist with plagiarism detection and collusion, where there is suspicion about individual
piece(s) of work.

6. Classification of Awards
The University publishes the principles underpinning the way in which awards and
results are decided in Academic Regulations. Decisions about the overall classification
of awards are made by Assessment Boards through the application of the academic
and relevant course regulations. It is based on the Average Percentage Mark (APM).

7. Student Feedback
You can play an important part in the process of improving the quality of this course
through the feedback you give. In the past students have helped shape anything from
assessment styles to the introduction of field trips. The whole new course structure
originally came from discussions with students as did many of the changes to modules.
In addition to the on-going discussion with the course team throughout the year, there is
a range of mechanisms such as the Staff Student Liaison Meeting (SSLM) and Exit
Interviews for you to feedback about your experience of teaching and learning. We aim
to respond to your feedback and let you know of our plans for improvement.

7.1 Student Staff Liaison Committee Meetings (SSLC)
The purpose of a SSLC meeting is to provide the opportunity for course
representatives to feedback to staff about the course, the overall student experience
and to inform developments, which will improve future courses. These meetings are
normally scheduled once per semester. Students are asked to elect a new
representative each year through a democratic vote. Students will be given time in
sessions each semester to discuss issues and ideas to use at the Committee
meetings. In turn representatives will feedback to students what has been decided.

8. Appendices
8.1 Programme Specification(s)
UNIVERSITY OF CENTRAL LANCASHIRE

Programme Specification

This Programme Specification provides a concise summary of the main features of the
programme and the learning outcomes that a typical student might reasonably be expected to
achieve and demonstrate if he/she takes full advantage of the learning opportunities that are
provided.
Sources of information on the programme can be found in Section 17

1. Awarding Institution / Body

University of Central Lancashire

2. Teaching Institution

University of Central Lancashire –
Preston campus

3. University Department/Centre

School of Journalism, Media and
Performance

4. External Accreditation

None

5. Title of Final Award

MA Photography

6. Modes of Attendance offered

Full-time / Part-time

7. UCAS Code

NA

8. Relevant Subject Benchmarking
Group(s)

Art & Design

9. Other external influences

n/a

10. Date of production/revision of
this form

February 2018

11. Aims of the Programme
•

To develop in students an in-depth, specialist knowledge and mastery of techniques relevant
to their practice and a sophisticated understanding of concepts, issues and techniques
• To develop transferable skills of self-evaluation, independent research and project
management and development
• To enable students to develop a theoretical underpinning of their own practice
• To provide a flexible course that will enable students to demonstrate a comprehensive
understanding of techniques and ideas appropriate to their own practice
• To enhance students’ potential for a career by encouraging students to take a proactive and
self-reflective role in working and to develop professional relationships with others
• To develop skills that will enable students to proactively formulate ideas and to develop,
implement and execute plans in a professional manner
• To enhance students’ ability to critically and creatively evaluate current issues, research and
contemporary practice in photography
12. Learning Outcomes, Teaching, Learning and Assessment Methods
A. Knowledge and Understanding at level 7
A1.Express a critical awareness of issues, debates and professional contexts in relation to their own
creative practice
A2. Exhibit a mastery of concepts and ideas appropriate to their own practice
A3.Demonstrate a professional level of understanding of techniques appropriate to their own practice
A4.Utilize an in-depth and specialist knowledge of methodologies relevant to Photography
A5.Demonstrate a comprehensive understanding of issues and ideas relevant to contemporary
photographers
A6. Utilize concepts and techniques at the forefront of photography to produce relevant contemporary
work
Teaching and Learning Methods
•
Lectures
•
Seminars and discussion groups
•
Written feedback and/or oral feedback
•
Study visits
•
Studio work
•
Field work
•
Technical inductions
Assessment methods
• Practical projects
• Essays
• Presentations
• Seminar participation
• Public exhibition/distribution of work
B. Subject-specific skills at level 7
B1.) Formulate and develop a rigorous independent academic research project on a selected topic
B2.) Exhibit mastery in a range of methodologies used for photographic image making
B3.) Employ proactive and self-reflective role in working and to develop professional relationships with
others and building links with industry through the production of photographic work
B4.) Exhibit mastery in the selection, analysis and critical evaluation of photographic work
B5.) Demonstrate specialist knowledge of techniques relevant to professional photography
B6.) Exhibit mastery in the analysis and evaluation of photographic projects
Teaching and Learning Methods
•
•
•
•

Practical work
Lecture/demonstrations
Exhibitions
Self-reflection and peer group evaluation

Assessment methods
• Practical activities
• Essays
• Presentations
• Workbooks
C. Thinking Skills at level 7
C1. Critically evaluate current issues, research and contemporary practice
C2. Participate and engage with contemporary discourses, and articulate practice within a broader
critical and theoretical context related to debates in their subject area
C3. Proactively formulate ideas and to develop, implement and execute plans by which to evaluate
these
C4. Evaluate critically current research and scholarship within photography
C5. Critically explore current issues and ideas through the production of photographic work
Teaching and Learning Methods
• Screenings
• Seminars
• Lectures
• Tutorials
Assessment methods
• Essays
• Presentations
• Seminar participation
D. Other skills relevant to employability and personal development at level 7
D1.) Demonstrate the ability to identify, present and discuss critical issues relevant to their own practice
D2.) Utilise employability and professional skills relevant to their subject-area and related contextual
practices
D3.) Employ a proactive and self-reflective role in working in developing professional relationships with
potential industry contacts
D4.) Proactively formulate ideas on the placement of photographic work and to develop, implement and
execute plans by which to evaluate these
D5.) Master the ability to present research findings in written–or other, negotiated - form using
appropriate academic conventions
Teaching and Learning Methods
• Lectures
• Practical workshops
• Seminar presentations
• Tutorials
Assessment methods
•
•
•
•

Practical projects
Essays/reports
Presentations
Exhibitions/public display

13. Programme Structures*

Level

Module

Module Title

Code

14. Awards and Credits*

Credit
rating

Compulsory

Level 7

MA in Photography
Requires 180 credits at Level 7

PH4031
PH4032

Extended Research Project
Final Project

20
40

Optional (select 60 credits from
the following)

PH4010
PH4019
PH4022
PH4024
PH4018
PH4029

New Media Practices
Independent Project
Darkroom Practices
Visualising the Invisible
Space, Location and Territory
Socially Engaged Art

Postgraduate Certificate in
Photography
Requires 60 credits at Level 7
Postgraduate Diploma in
Photography
Requires 120 credits at Level 7

20
20
40
20
40
40

15. Personal Development Planning
Personal Development Planning (PDP) is a key aspect of the photography course at UCLan. PDP is
integrated within all modules across the MA course. PDP helps to define and focus student’s
educational and professional aims and goals; it will assist students to consider how they can engage
with the learning opportunities the course offers to achieve personal career and professional
objectives.
This course consists of modules with fixed syllabi that together enable students to gain the knowledge
and develop the skills essential if you are to be a successful practitioner. However the course is
designed to allow students to choose or negotiate many aspects of their learning in ways which are
appropriate to their abilities, learning preferences and vocational intentions. Thus is referred to as a
student-centred learning approach. When coupled with the self-monitoring and evaluation of PDP,
students find that study shifts from a tutor-led/teaching activity to a personally-defined learning
experience. This is close to the way many photographers operate and the terms ‘reflective
practitioners’ or ‘thinking artist’ describe the kind of graduate we expect you to become.

16.
Admissions criteria *
(including agreed tariffs for entry with advanced standing)
*Correct as at date of approval. For latest information, please consult the University’s website.
Entry to the course is by application form and satisfactory completion of an interview with portfolio
presentation.
Normally a 2:2 in photography related BA (Hons) degree from the UK or equivalent (non-UK)
qualification. Consideration will be given to alternative BA (equivalent) qualifications to applicants
with creative industries’ work experience.
Applications from individuals with non-standard qualifications, relevant work or life experience will be
equally considered.
The University will consider applications for prior learning (certificated or experiential) which fulfils
some of the learning outcomes of a course for admission with credit to an appropriate point on that
course. Students can apply either before or after they commence the course.
Students applying for this programme must have a minimum level of proficiency equal to
IELTS 6.5 or equivalent (they must have minimum of 5.5 in each component).

17. Key sources of information about the programme
•
•
•
•

www.uclan.ac.uk
School of Film, Media & Performance website www.uclan.ac.uk/
MA Photography factsheet: http://www.uclan.ac.uk/courses/ma_photography.php
UCLan prospectus
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7
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OPT

x

x

x

x

x

x

x

C4

x

C3

C2

x

C1

B6

B5

B4
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x
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x
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x
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Understanding

x

x

x

x

x

x

x

x

D5

x

Other skills relevant to
employability and personal
development

Thinking Skills

D1

Independent Project
(20 credits)
Darkroom Practices
(40 Credits)
Visualising the
Invisible
(20 credits)
Space, Location and
Territory
Socially Engaged Art
(40 credits)

OPT

Subject-specific Skills

C5

PH4019

New Media Practices
(20 credits)

A1

PH4010

Module
Title

Compulsory,
Core or Option

Level

Mod
Code

Knowledge and

x

x
OPT
OPT
OPT

x

OPT

x

x

x
x

x

x
x

x

x

PH4031

Research Project
(20 credits)

COM

x

PH4032

Final Project
(40 credits)

COM

x

x

x

x
x

x

x

x

x
x

x
x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x
x

x

x
x

x

x

x

x

x

x
x

x

x
x

x

x

x

x

x
x

x

x

x

19.

LEARNING OUTCOMES FOR EXIT AWARDS:

A. Learning outcomes for the award of: Postgraduate Certificate in Photography (Requires
60 credits at Level 7)
For this Exit Award students should have attained the following learning outcomes:
Knowledge and Understanding:
A1. Express a critical awareness of issues, debates and professional contexts in relation
to their own creative practice
A2. Exhibit a mastery of concepts and ideas appropriate to their own practice
Subject-specific skills:
B1. Formulate and develop a rigorous independent academic research project on a selected
topic
Thinking Skills:
C2. Participate and engage with contemporary discourses, and articulate practice within a
broader critical and theoretical context related to debates in their subject area
C3. Proactively formulate ideas and to develop, implement and execute plans by which to
evaluate these
Other skills relevant to employability and personal development:
D1. Demonstrate the ability to identify, present and discuss critical issues relevant to their own
practice

B. Learning outcomes for the award of: Postgraduate Diploma in Photography (Requires 120
credits at Level 7)
Knowledge and Understanding:
A1. Express a critical awareness of issues, debates and professional contexts in relation
to their own creative practice
A2. Exhibit a mastery of concepts and ideas appropriate to their own practice
A3. Demonstrate a professional level of understanding of techniques appropriate to their
own practice
A5. Demonstrate a comprehensive understanding of issues and ideas relevant to
contemporary photographers
Subject-specific skills:
B1. Formulate and develop a rigorous independent academic research project on a selected
topic
B2. Exhibit mastery in a range of methodologies used for photographic image making
B4. Exhibit mastery in the selection, analysis and critical evaluation of photographic work
Thinking Skills:
C2. Participate and engage with contemporary discourses, and articulate practice within a
broader critical and theoretical context related to debates in their subject area
C3. Proactively formulate ideas and to develop, implement and execute plans by which to
evaluate these
C5. Critically explore current issues and ideas through the production of photographic work
Other skills relevant to employability and personal development:
D1. Demonstrate the ability to identify, present and discuss critical issues relevant to their own
practice
D2. Utilise employability and professional skills relevant to their subject-area and related
contextual practices
D3. Employ a proactive and self-reflective role in working in developing professional contacts

